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GEPF Keeps lights on

The Government Employees Pension Fund (GEPF) 
continues to make a huge difference across various sectors 
of the South African economy. One key industry which 
plays a critical role in the economy is energy production. 
Investments in this industry have primarily focused on the 
purchase of bonds from Eskom, which generates coal-
based power. 

With the introduction and the increasing uptake of 
renewable energy projects, GEPF, represented by the 
Public Investment Corporation (PIC), has made significant 
investments in this area.  To date, GEPF has provided funding 
for the construction and, ultimately, the commissioning of 
renewable energy projects in various provinces, such as 
Limpopo, the Northern Cape and the Eastern Cape. The 
majority of these projects are in the Northern Cape and vary 
from solar to wind-powered electricity generation. 

GEPF and PIC teams went on site to visit two solar energy 
projects in the sunny Northern Cape province. These 
investments contribute to the socio-economic development 
of the areas in which they are based, whilst generating 
financial returns for GEPF 

Sites that were visited were:

Bokpoort

Bokpoort is a 50 megawatt (MW) concentrated solar power 

(CSP) plant in the Kheis Municipality. At this CSP plant, solar 
energy is converted into electrical energy using a solar field of 
parabolic-trough collectors, a thermal energy storage system 
based on molten salts and a steam cycle of a net capacity 
of 50 MW for electricity generation. Using a field of parabolic 
rough collectors, the solar radiation is concentrated onto a tube 
containing heat transfer fluid (HTF). The energy from the HTF 
is transferred to a steam generation system and the generated 
steam is used in a conventional Rankine cycle, which then 
generates electricity through a single steam turbine generator 
set. Bokpoort can store energy for over nine hours – meaning 
it can still export energy to the grid after sunset. 
 

 
The monitoring room at Bokpoort. Here, personnel monitor the 
optimal performance of the plant  to see how much energy is being 

generated and fed into the national grid.
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Solar Capital

Solar Capital is a 175 megawatt photovoltaic (PV) plant 
located in Phillipstown in the Karoo District Municipality, 
Northern Cape. It uses solar panels to absorb and 
convert sunlight into electricity. The electricity is fed into 
Eskom’s electricity grid. Unlike CSP, PV plans can only 
produce electricity when the sun is shining.

The delegates listening to an explanation of how a photovoltaic 
(PV) power plant generates and stores power. PV panels can 
be seen in the background.

Delegates inspecting the PV power plant at Solar Capital.

 
Commenting on her impressions following the visits, 
member of GEPF’s Board of Trustees and GEPF beneficiary,  
Barbara Watson said: “There is enormous pressure in the 
country and around the world to generate power through 
renewable energy, which is considered unaffordable.
However, we as GEPF believe in setting an example for other 
institutional investors, particularly pension funds, to follow suit 
in a new approach to invest in renewable energy  and for 
the consideration of ESG factors when making  investment 
decisions.”

Members are encouraged to submit their updated 
Nomination of Beneficiaries form (form WP1002) 
through their employers. In turn, employers will submit 
the form to GEPF for electronic updating.

Furthermore, after submitting an updated Nomination 
form, members are encouraged to follow up with their 
employer to ensure that their Nomination form was, 
indeed, submitted to GEPF. Members can also check 
their benefit statement as it will indicate if and when 
their form was submitted to GEPF.

There is no need to panic if your updated Nomination 
form has not yet been submitted to GEPF by your 
employer. In the case of death in service, your employer 
will submit the necessary documents, together with the 
Nomination form if it was not submitted, to GEPF. That 
Nomination form will be considered as if it had already 
been captured before the member passed away. This 

WHAT WILL HAPPEN IF I DIE AND MY NOMINATION FORM IS STILL 
WITH MY EMPLOYER AND NOT UPDATED ON GEPF’S SYSTEM?

means that GEPF will pay in accordance with the beneficiaries 
listed on that form.

However, a captured Nomination form reduces the risk of the 
form being unlawfully amended before it is submitted to GEPF 
in instances of death in-service.

All you need to do to complete a Nomination of Beneficiaries 
form is to list the details of all your financial dependants and 
everyone else you want to nominate to share in your benefit, 
along with the applicable percentages that you would like to 
allocate to each beneficiary. 

You then hand in the form to your Human Resources 
(HR) department (along with supporting documentation 
such as certified ID copies and the birth certificates of your 
beneficiaries). Both your HR department and GEPF are bound 
by strict rules of confidentiality and may not tell anyone who 
your nominees are.

(...continued from page 1)
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GEPF’s Principal Executive Officer, Abel Sithole, has 
assured members of the Fund that its assets are solely 
intended for members only. He stressed this point at 
the Commission of Inquiry into Higher Education and 
Training following unfounded rumours that money in 
the unclaimed benefits account could be used to fund 
higher education. GEPF would like to re-iterate that 
the funds in its care are only intended for the benefit 
of its members, pensioners and beneficiaries – as is 
stated in the Government Employees Pension (GEP) 
Law and rules.
  
In terms of the current law of the land, as well as the 
GEP Law and rules, these funds will remain in GEPF 
as unclaimed until the member or beneficiary has 
been traced. The unclaimed funds will not be used for 

funding higher education or any other initiative.

“GEPF adheres to strict regulations governing its financial 
liability to members, beneficiaries and pensioners, as well as 
its financial soundness. These rules govern how GEPF benefits 
must be paid and cannot be contravened,” says Sithole.
 
The pension industry as a whole is faced with unclaimed 
benefits and GEPF is no exception. Unclaimed benefits refer 
to all cases where more than 24 months have lapsed since 
an identified benefit became legally payable but, due to a lack 
of information from the beneficiary, employer or the member, 
the payment cannot be successfully effected. The benefit thus 
remains in the Fund until the qualifying claimants come forward 
to claim or are successfully traced.

GEPF’s funds 
are intended for 
members and 
beneficiaries

ONLY

The clean-break principle relating to members 
and their spouses was introduced into the 
Government Employees Pension (GEP) Law to 
bring it in line with global best practice and to 
provide a more equitable solution in cases of 
divorce.

With the introduction of the clean-break principle, 
the portion of the pension interest assigned to 
the non-member spouse - as determined in the 
divorce order in terms of the Divorce Act of 1979 
- is payable on the date the divorce is granted. 
The non-member spouse has a choice to either 
take the benefit in cash or transfer the benefit to 
another approved fund.

Due to various complaints by GEPF members about the 
notion of ‘debt’ and ‘interest’, the Board of Trustees has 
revised GEPF’s application of the clean-break principle in 
favour of the service adjustment approach. 

This means that the Fund will calculate the years of service 
or ‘negative service’ that is actuarially equivalent to the 
divorce settlement that is paid at the date of divorce. The 
administrators will then maintain two service dates on the 
system. 

GEPF is still in consultation with employer and employee 
representatives such as the PSCBC to effect the necessary 
rule amendment. This process is still in progress and GEPF 
will keep members updated when the whole process is 
finalised.

Clean-break principle update
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WHEN DO TRUSTEES REVIEW POLICIES AND DO MEMBERS GET AN 
OPPORTUNITY TO PARTICIPATE IN THE REVIEW PROCESS?
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It is the sole responsibility of GEPF’s Board of Trustees 
to review policies on an on-going basis. As a member, 
however, you have the ability and opportunity to 
participate in and influence the policy review process. 
This is achieved through direct interaction with the 
Board of Trustees. Alternatively, you can contact 
the Board of Trustees indirectly by writing a letter. 
Furthermore, members can use the national GEPF 
roadshows to interact with and influence the policy 
direction of the Fund.

In order to see and understand how you (as a 
member) can participate in the Fund’s policy review, 
it is important to firstly understand the composition of 
GEPF’s Board of Trustees, its responsibilities and its 
term of office.

Each Trustee’s term of office is four years long. The 
Board consists of:

•	 Eight persons, referred to in the Fund’s rules 
as the ‘employer’ nominees, designated by the 
responsible Minister of Finance. At least one 
of them must have expertise in the following: 
(i) financial management and investments;  
and / or (ii) the management and organisation of 
pension funds in general; and

•	 Eight persons, referred to in the Fund’s rules 
as the ‘employee nominees’. The employee 

All benefits due to a member / pensioner are included 
in the Government Employees Pension (GEP) Law.  
All GEPF benefits are defined in the GEP Law and 
rules, which is why GEPF is called a defined benefit 
fund. The advantage of belonging to a defined benefit 
fund is that your benefits are guaranteed. 

There are very clear rules about the benefits members 
are entitled to, as well as when and how these benefits 
can be claimed – and who can claim them. These 
rules are important because they ensure that the right 
people receive the right payments at the right time.

GEPF’s funds 
are intended for 
members and 
beneficiaries

WHO DECIDES WHAT BENEFITS A MEMBER GETS?

nominees consist of: one pensioner representative 
elected by postal ballot by pensioners; one person 
elected by members employed by the South African 
National Defence Force (SANDF), the National 
Intelligence Agency (NIA) and the South African Secret 
Service (SASS); and six representatives elected by 
the labour representatives in the Public Service Co-
ordinating Bargaining Council (PSCBC) to depict 
proportionate union membership in the PSCBC.

The Board is responsible for the proper and efficient 
management of the Fund and complies with all of the 
obligations imposed upon it by the rules. The Board does 
everything necessary to ensure the proper functioning of the 
Fund.

In order to participate in Board affairs, active members are 
advised to engage meaningfully with trade union members 
within their workplace, since various unions are represented 
within the Board.

With regard to pensioners, every four years there is an election 
process during which pensioners can nominate and elect 
one pensioner who will represent them. Whenever there are 
elections, pensioners are sent letters informing them about 
the voting process and they are further reminded of the vote 
through advertisements in print and on radio stations.

The GEP Law may only be amended by Parliament. The rules 
regarding benefits may only be amended after negotiations in 
the Public Service Co-ordinating Bargaining Council (PSCBC) 
or other relevant bargaining structures.

As a member, you are entitled to benefits on the occasion of 
your resignation, discharge or retirement. Beneficiaries are also 
entitled to the payment of a lump sum in case you die in service 
or within five years after your retirement. A spouse’s pension is 
also generally payable if you are married and die in service or 
at any stage of retirement.
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Since the inception of GEPF almost 21 years ago, 
GEPF’s membership – active members and pensioners 
– and its asset value have grown exponentially. Over 
the past 21 years the monthly pension received by our 
pensioners has also grown substantially because of 
consistent annual pension increases. 

GEPF continues to be Africa’s largest pension fund. We 
have more than 1.2 million active members, over 400 
000 pensioners and beneficiaries, and assets that are 
worth more than R1.6 trillion. This places GEPF amongst 
the most stable and reliable pension funds in the world. 

GEPF’s benefits to its members are guaranteed as 
defined in the Government Employees Pension (GEP) 
Law and rules, which is why GEPF is called a defined 
benefit fund. We have a solid track record in safeguarding 
the value of members’ retirement wealth and in protecting 
our pensioners against inflation. Simply put, the value 
of money to be paid out does not only depend on how 
well the economy is performing. GEPF pensioners are 
guaranteed their monthly pension until they die. There 
is no risk of being informed that your monthly pension 
money has run out; your monthly pension is guaranteed 
for life.

Our job as GEPF is to give members and pensioners 

GEPF IS FINANCIALLY STABLE AND SOLID

peace of mind about their financial security after retirement. 
We do this by making sure that all funds in our safekeeping 
are responsibly invested and accounted for, and that benefits 
are paid out efficiently, accurately and on time.

Moreover, every April GEPF pays pension increases that 
largely compensate our pensioners for inflation and, where 
necessary, we pay catch-up increases. Actuarial valuations 
of the Fund are conducted at least every three years to ensure 
that our finances are always well managed. According to the 
latest valuation, undertaken as at 31 March 2014, GEPF is 
more than 100% funded.

GEPF at a glance:

• Inception: May 1996, when various public sector pension 
funds were consolidated into GEPF. 

• Legal status: GEPF is a juristic entity governed by 
the Government Employees Pension Law of 1996, as 
amended. 

• Mandate: Managing pensions and related benefits on 
behalf of all South African government employees. 

• Nature of business: A defined benefit pension fund, 
meaning that all benefits are guaranteed by the employer.

• Governance: The Fund’s fiduciary functions are the 
responsibility of the Board of Trustees.

• Geographical footprint: Client Walk-in Centres are in all 
nine provinces of South Africa.



ARE YOUR DETAILS UP TO DATE?

Please remember to send us your latest address and contact details, including your cell phone 
number, so that we can stay in touch with you. This will assist us in processing your pension benefits 
efficiently and effectively, and it will ensure that you receive your GEPF newsletter and other GEPF 
correspondence accordingly. GEPF relies on you to provide accurate personal details. If you know of 
any GEPF member who does not receive this newsletter, please urge them to contact GEPF to update

their contact details.

LET GEPF KNOW WHEN YOU CHANGE YOUR CONTACT DETAILS

DO YOU KNOW WHERE TO FIND US?

CLIENT SERVICE CENTRES 

Gauteng: Trevenna Campus, corner of Meintjes and Francis Baard streets, Sunnyside, Pretoria 

Eastern Cape: No. 12 Global Life Centre, Circular Drive, Bhisho 

Free State: No. 2 President Brand Street, Mangaung 

KwaZulu-Natal: 3rd Floor, Brasfort House, 262 Langalibalele Street, Pietermaritzburg 

Limpopo: 87 (a) Bok Street, Polokwane 

Mpumalanga: Shop No. 5 Imbizo Place, Samora Machel Street, Mbombela 

North West: Mmabatho Mega City, Office No. 4/17, Ground Floor, Entrance 4, Mahikeng 

Northern Cape: 11 Old Main Road, Kimberley 

Western Cape: 21st Floor, No. 1 Thibault Square, Standard Bank Building, Long Street, Cape Town 

 SATELLITE OFFICES 

Johannesburg: 2nd Floor, Lunga House, 124 Marshall Street (corner Marshall and Eloff streets - Gandhi 
Square Precinct), Marshalltown 

Port Elizabeth: Ground Floor, Kwantu Towers, Sivuyile Mini-Square, next to City Hall

Mthatha: 2nd Floor, PRD Building, Sutherland Street 

Durban: 8th Foor, Salmon Grove Chambers, 407 Anton Lembede Street 

Phuthaditjhaba: 712 Public Road, Mandela Park Shopping Centre 

Thohoyandou: 2010 Centre, next to Phalaphala FM (SABC) 

Rustenburg: Tlhabane House, Unit A2221, Tlhabane Unit 1 

Disclaimer
The information provided in this newsletter is protected by applicable intellectual property laws and cannot be copied, distributed or 
modified for commercial purposes. While every effort has been made to ensure that the information contained herein is current, fair and 
accurate, this cannot be guaranteed. The use of this information by any third party shall be entirely at the third party’s discretion and is 
of a factual nature only. The information contained herein does not constitute financial advice as contemplated in terms of the Financial 
Advisory and Intermediary Service Act, 2002. GEPF does not expressly or by implication represent, recommend or propose that products 
or services referred to herein are appropriate to the particular needs of any third party. This newsletter is for information purposes only. 
Please note that if the content of the newsletter conflicts with the rules of the Fund, the rules shall prevail. GEPF does not accept any 
liability due to any loss, damages, costs and expenses, which may be sustained or incurred directly or indirectly as a result of any error or 
omission contained herein.

Contact us on 0800 117 669


